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Thailand Teaching Assistant Scholarships 


Candidate Evaluation Guidelines
Please return completed scoresheet by Tuesday, February 16
Thank you for evaluating candidate applications for the Thailand Teaching Assistant Scholarship! Seventeen outstanding applicants will receive these prestigious US Embassy-funded scholarships, which will cover the full tuition of a semester teaching program in Thailand.  Each applicant will be evaluated by three different judges, and the applicants with highest composite scores will win. The winners will be announced in early March.
The Thailand Teaching Assistant Scholarship is solely merit-based. When evaluating applications, keep in mind that scholarship recipients should also be:
· Able to meet cross-cultural challenges with maturity, humor, and an open mind.

· Interested in learning about Thai culture through an immersion experience.
· Exhibit the potential, or have demonstrated the ability, to plan and teach in a classroom environment. 
· Act as a lay ambassador of the United States to create good will between our countries.

· Able to assume the responsibility of accepting this scholarship, it’s defined tasks and terms (especially leaving in late May, returning in late October), as demonstrated in the essays and interview content.
Each candidate’s scholarship application includes the following materials: essay responses, applicant’s letter to host family, reference letter, resume, and interview summary. Each of these materials will provide insight into the applicants’ qualifications; however, your primary resource for evaluating applications will be the applicants’ response to the essay questions.  (For your reference, these are listed below.) 
Please keep the following guidelines in mind when reviewing applications:

· You need not curve scholarship recommendations within your group of applicants. 
· Base your evaluation on only the information contained in the candidate’s enclosed application (e.g., personal knowledge of candidate or his/her community).  Information outside the application does not apply.
Essay Questions:

Description of “Ability to meet cross-cultural challenges”

Research shows that the specific characteristics listed below, which are free of cultural, racial and gender-related biases, predict quite accurately the successful exchange applicant. These qualities will manifest themselves differently in each applicant.  The following ten (10) characteristics for successful intercultural adjustment should be used as the definition for an “ability to meet cross-cultural challenges”. While they are clearly subject to individual interpretation, they are proven indicators of successful candidates.

1. Open-mindedness
2. Sense of humor

3. Ability to cope with failure

4. Communicativeness

5. Flexibility and adaptability

6. Curiosity

7. Positive and realistic expectations

8. Tolerance for differences

9. Positive regard for others

10. A strong sense of self

SCORING
This rubric is designed to help you score application materials. The rubric lists the components that you should be looking for in all of the application materials. For each component there is a brief description of how it may appear at varying levels.   In addition, the essay questions are included here, as well as, the 10 characteristics of someone able to successfully meet cross cultural challenges.

Judging Rubric for the Thailand Teaching Assistant Scholarship
	
	1-3
	3-7
	7-10
	11+

	Ability to meet cross-cultural challenges (as described in the judging instructions).
(10 pts. possible)
	Applicant demonstrates only a few of the 10 characteristics for successful intercultural adjustments 
	Applicant  demonstrates many of the 10 characteristics for successful intercultural adjustments 
	Applicant  demonstrates each of the 10 characteristics for successful intercultural adjustments 
	NA

	Ability to represent the U.S./World Citizen Potential

(10 pts. possible)
	Applicant shows some ability to represent U.S. culture and society.
	Applicant demonstrates many of the necessary traits to successfully represent the U.S.
	Applicant demonstrates clear understanding of the responsibility of being a world citizen and strongly exhibits the maturity necessary to represent the U.S. culture and society.
	NA

	Overall strength of essays and candidates abilities match to the job assignment
(15 points possible)
	Essay provides partial or incomplete answers to the essay questions. It is not clear that the applicant understands the project assignment.
	Essay clearly answers the questions asked of applicant, and demonstrates that the applicant understands the project assignment.
	Essays strongly show that applicant demonstrates the potential through previous training, education, or some related experience to adapt to the project assignment and perform successfully.
	Applicant has actual work experience that aligns directly with the project assignment and demonstrates previous success in another culture.

	Interest in Thai Homestay

(5 pts. possible)
	Applicant does not demonstrate any interest in a Thai homestay.
	Applicant expresses excitement for the homestay opportunity.
	
	


Thank you for agreeing to be a part of the Thailand Teaching Assistant Selection Committee. We appreciate the time and energy you have committed to this important function!  Please contact kmerrell@afs.org if you have any questions.
1  Please explain your main purpose and motivation for participating in the Community Service Program ?  


4   What specific skills will you bring and what do you hope to gain personally and professionally? 


5  What kind of tasks are you expecting to do, for example do you like to work physically, like to organize, be creative, etc ? Is it important for you to work with a certain target group? Are you interested to get a deeper insight in a new working field, or do you want to contribute skills that you have gained before? 


6  Which types of environments (work or personal) do you work best in? Which types of environments (work or personal) are difficult for you? For example, do you work best with others in a team environment or by yourself with maybe one or two other people? Do you like a lot of supervision or minimal supervision? Do you like knowing what you will do each day or do you think it’s exciting to find out each morning at work? 


7   Describe your volunteer and work experiences. 


8   If applicable, summarize your overseas experience and what you learned from the experience. 


9   Many placements are in less developed areas. How do you feel about working in this environment?


10   Living situations vary from a peer setting, a residential placement or a host family. Are you comfortable with all these possibilities? If no, please explain which situation and why. 


11  What kind of expectation do you have from your host country? Do you have any preferences? Why? 





 





Confidentiality


So that the integrity of the evaluation process is unquestioned, we must insist that all comments about the candidates, as well as the actual selection and results, be kept confidential from those outside of the evaluation process.  They should not be disclosed to anyone other than program staff. Evaluators are not permitted to contact the applicants until they have received their official status letters from the Thailand Teaching Assistant staff.  
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